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Register for Upcoming Employer Tours:  

 Our Employer Tours are hosted by the Greater Columbus Georgia Chamber of Commerce, 

Liberty Utilities, and Buffalo Rock Pepsi 

 All SFL-TAP Employer Tours are FREE of charge to employers. 

 The target audience for our Employer Tours are employers and business that are committed to 

connecting with and the hiring of Transitioning Soldiers, Veterans and Military Spouses  

 We can accommodate up to 30 individuals for each Employer Tour but, we have demonstrated 

and our feedback supports that smaller more focused Employer Tours produce better results for 

employers and provide a better return on investment to our stakeholders 

 Our Employer Tour starts at 8:00am and ends at 4:00pm, a complete agenda will be sent out via 

email within at least 72hrs prior to the event to all registered participants 

 The Exact location to meet and start the tour is: Soldier for Life Center, 8150 Marne Rd, Building 

9230 Fort Benning, GA 31905 

 Employers will see and interact with Soldiers in the soldier’s workplace. Employers are 

encouraged to ask questions to gain a better understanding of what skills Soldiers bring to the 

civilian workforce 

      In order to attend any of our events you need to have provided us and we have to have 

posted at least one open career announcement (see the document titled SFL-TAP On-line  

Posting of Job Announcements Requirements Paper v3), Schools will no longer be approved 

by ACES to participate in the weekly Connect Event sponsored by SFL-TAP unless they are 

part of an approved Career Skills Program (CSP) 

 We will send out “tips & pointers” for our tour along with the complete agenda on what to 

wear.  You will have the opportunity to put on a parachute, climb in, out, and on tanks and be 

exposed to temperatures throughout the day 

The desired outcomes of this effort are: 

1. Provide an event that allows the employer to see firsthand the skills that a Soldier will bring to 

their company 

2. Provide an event that fosters a reduction in any gaps and/or roadblocks that may exist between 

Transitioning Soldier and employer. 

3. Remain small and focused so not to overwhelm the intent. 

4. Based on feedback and input from all concerned attendees, changes to the structure of the SFL-

TAP Employer Tour can be expected on an on-going basis. 

https://docs.google.com/forms/d/e/1FAIpQLSc-QaREKbWmZyjjytdWZBHUrqnc71fCHr3ZcWWosAGIdboSfA/viewform

